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Abstract: Maoral human capital, which might produce positive benefit as well as negative effect, is one of the b E-mail alert

important factors affecting an enterprise. What influences it will have is largely decided by the factors of moral } PSS
human capital.In the light of different influence by the different factors, this paper offers some opinions on how fEEA LT
to take effective measures to protect the positive benefit from the risk of maoral human capital. v
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