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Gender Wage Differentials in China’s Urban Labour Market
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Abstract ：This paper describes and decomposes wage differences between female and male workers. The results indicate that 

females receive low wages because of unequal pay within sectors, and that the wage gap caused by the difference in sectoral 

attainment is small. The results also reveal that a lion’s share of the wage differential between females and males is attributable to 

discrimination rather than to the human capital difference between the genders. Eliminating discriminations against females with a 

focus on intra-sectoral inequality is crucial for reducing female/male wage differentials.

Key words: labour market, wage differentials, gender discrimination

 

View Online

( in World Institute for Development Economic Research (UNU-WIDER) in its series Working Papers with number RP2006/146 )

文章出处： 

版权所有：中国社会科学院 人口与劳动经济研究所  

电话：+86(010)59868185 传真：+86(010)59868226 

电子邮箱：iple@cass.org.cn 


