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Corporate University: Rationale, Definitions and Its Universal Model
CHEN Li
(Faulty of Foreign Languages, Ningbo University, Ningbo 315211, China)

Abstract: The rise of corporate universities is a sign and necessary condition of transforming knowledge-based enterprises
into learning organizations, which carries the cry for corporation-based education. The definition of corporate university goes
around some broad terms like process, strategic umbrella indicating the diversified forms and goals of corporate universities,
as well as the term “education entity” to tell a corporate university from training centers. With differences in many surface
aspects, corporate universities tend to follow some similar principles, hence taking shape their universal model.

Key words: corporate university; learning organization; definitions; principles
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