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ABSTRACT
The purpose of this study was to translate in Greek the IBQ-G and investigate the validity and reliability of 

the Greek version. The Greek translation of IBQ-G has been given in a sample of employees in two public 

organizations at two different time points. A questionnaire which has been created for the purpose of this 

study also has been administered to assess similar influences behaviors. The convergent validity of the 

Greek version of IBQ-G was very good in both occasions. Similarly, examination of test-retest reliability with 

paired t-tests showed that most, but not all of the IBQ-G scales were stable across the time (p > 0.05). The 

Greek translated IBQ-G is a valid and reliable measurement. However, the stability over the time of all IBQ-

G scales was not supported from this study. The Greek version of IBQ-G can be used for managerial, 

research, audit, and to facilitate multinational research. 

KEYWORDS
IBQ-G, IBQ-G Greek Translation, Influence Tactics, Validity, Reliability 

Cite this paper
Tyrovola, K. , Papanikolaou, V. & Adamis, D. (2011). Translation and Standardization of the Extended 

Influence Behavior Questionnaire (IBQ-G) in a Greek Sample. Psychology, 2, 754-759. doi: 

10.4236/psych.2011.27115.  

References

OPEN   ACCESS  

[1] Acquadro, C., Conway, K., Hareendran, A., & Aaronson, N. (2008). Literature review of methods to 

translate health-related quality of life questionnaires for use in multinational clinical trials. Value in 

Health, 11, 509-521. doi:10.1111/j.1524-4733.2007.00292.x 

[2] Aydin, I., & Pehlivan, Z. (2010). Strategies and personality types used by primary school principals in 

Turkey to influence teachers (Ankara case). Procedia Social and Behavioral Sciences, 2, 3652-3659. 

doi:10.1016/j.sbspro.2010.03.568 

[3] Brislin, R. (1970). Back-translation for cross-cultural research. Journal of Cross-Cultural Psychology, 1, 

185-216. doi:10.1177/135910457000100301 

[4] Cha, E.-S., Kim, K. H., & Erlen, J. A. (2007). Translation of scales in cross-cultural research: Issues 

and techniques. Journal of Advanced Nursing, 58, 386-395. doi:10.1111/j.1365-2648.2007.04242.x 

[5] Charbonneau, D. (2004). Influence tactics and perceptions of transformational leadership. 

Leadership and Organization Development Journal, 25, 565-576. doi:10.1108/01437730410561459 

[6] Deluga, R. J. (1988). Relationship of transformational and transactional leadership with employee 

influencing strategies. Group & Organization Studies, 13, 456-467. 

doi:10.1177/105960118801300404 

[7] Deluga, R. J. (1991). The relationship of upward-influencing behavior with subordinate impression 

management characteristics. Journal of Applied Social Psychology, 21, 1145-1160. 

doi:10.1111/j.1559-1816.1991.tb00463.x 

● Open Special Issues

● Published Special Issues

● Special Issues Guideline

PSYCH Subscription

Most popular papers in PSYCH

About PSYCH News

Frequently Asked Questions

Recommend to Peers

Recommend to Library

Contact Us

Downloads: 272,017 

Visits: 600,501 

Sponsors, Associates, and 
Links >>



[8] Egri, C. P., Ralston, D. A., Murray, C. S., & Nicholson, J. D. (2000). Managers in the NAFTA countries: A 

cross-cultural comparison of attitudes toward upward influence strategies. Journal of International 

Management, 6, 149-171. doi:10.1016/S1075-4253(00)00016-8 

[9] Erez, M., & Rim, Y. (1982). The relationship between goals, influence tactics, and personnel and 

organizational variables. Human Relations, 35, 871-878. doi:10.1177/001872678203501004 

[10] Farmer, S. M., & Maslyn, J. (1999). Why are styles of upward influence neglected? Making the case 

for a configurational approach to influences. Journal of Management, 25, 653-682. 

doi:10.1177/014920639902500503 

[11] Farmer, S. M., Maslyn, J. M., Fedor, D. B., & Goodman, J. S. (1997). Putting upward influence 

strategies in context. Journal of Organizational Behavior, 18, 17-42. doi:10.1002/(SICI)1099-1379

(199701)18:1<17::AID-JOB785>3.0.CO;2-9 

[12] Farrell, M. A., & Schroder, B. (1996). Influence strategies in organizational buying decisions. 

Industrial Marketing Management, 25, 293-303. doi:10.1016/0019-8501(95)00131-X 

[13] Fu, P. P., Kennedy, J., Tata, J., Yukl, G., Bond, M. H., Peng, T.-K., & Cheosakul, A. (2004). The impact of 

societal cultural values and individual social beliefs on the perceived effectiveness of managerial 

influence strategies: A meso approach. Journal of International Business Studies, 35, 284-305. 

doi:10.1057/palgrave.jibs.8400090 

[14] Fu, P. P., & Yukl, G. (2000). Perceived effectiveness of influence tactics in the united states and china. 

The Leadership Quarterly, 11, 251-266. doi:10.1016/S1048-9843(00)00039-4 

[15] Gardner, W. L., & Martinko, M. J. (1988). Impression management in organizations. Journal of 

Management, 14, 321-338. doi:10.1177/014920638801400210 

[16] Kacmar, K. M., & Baron, R. A. (1999). Organizational politics: The state of the field, links to related 

processes, and an agenda for future research. Research in Personnel and Human Resources 

Management, 17, 1-39. 

[17] Kennedy, J., Fu, P. P., & Yukl, G. (2003). Influence tactics across twelve cultures. In W. Mobley, & P. 

Dorfman (Eds.), Advances in global leadership (Vol. 3, pp. 127-148). Greenwich: JAI Press Inc. 

[18] Kipnis, D., & Schmidt, S. M. (1988). Upward influence styles: Relationship with performance 

evaluations, salary, and stress. Administrative Science Quarterly, 33, 528-542. doi:10.2307/2392642 

[19] Kipnis, D., Schmidt, S. M., & Wilkinson, I. (1980). Intra-organizational influence tactics: Exploration in 

getting one’s way. Journal of Applied Psychology, 65, 440-452. doi:10.1037/0021-9010.65.4.440 

[20] Kumar, K., & Beyerlein, M. (1991). Construction and validation of an instrument for measuring 

ingratiatory behaviors in organizational settings. Journal of Applied Psychology, 76, 619-627. 

doi:10.1037/0021-9010.76.5.619 

[21] Pasa, S. F. (2000). Leadership influence in a high power distance and collectivist culture. Leadership 

and Organization Development Journal, 21, 414-426. doi:10.1108/01437730010379258 

[22] Pfeffer, J. (1992). Managing with power: Politics and influence in organizations. Boston: Harvard 

Business School Press. 

[23] Schriesheim, C. A., & Hinkin, T. R. (1990). Influence tactics used by subordinates: A theoretical and 

empirical analysis and refinement of the Kipnis, Schmidt, and Wilkinson subscales. Journal of Applied 

Psychology, 75, 246-257. doi:10.1037/0021-9010.75.3.246 

[24] Seifert, C. F., & Yukl, G. (2010). Effects of repeated multi-source feedback on the influence behavior 

and effectiveness of managers: A field experiment. The Leadership Quarterly, 21, 856-866. 

doi:10.1016/j.leaqua.2010.07.012 

[25] Seifert, C. F., Yukl, G., & Mc Donald, R. (2003). Effects of multisource feedback and a feedback 

facilitator on the influence behavior of managers towards subordinates. Journal of Applied 

Psychology, 88, 561-569. doi:10.1037/0021-9010.88.3.561 

[26] Wayne, S. J., Liden, R., Graef, I., & Ferris, G. (1997). The role of upward influence tactics in human 

resource decisions. Personnel Psychology, 50, 979-1006. doi:10.1111/j.1744-6570.1997.tb01491.x 

[27] Yukl, G., & Chavez, C. (2002). Influence tactics and leader effectiveness. In L. Neider, & C. 

Schriesheim (Eds.), Leadership: Research in management (Vol. 2, pp. 139-165). Charlotte: 

Information Age Publishing. 



[28] Yukl, G., Chavez, C., & Seifert, C. F. (2005). Assessing the construct validity and utility of two new 

influence tactics. Journal of Organizational Behavior, 26, 705-725. doi:10.1002/job.335 

[29] Yukl, G., & Falbe, C. M. (1990). Influence tactics in upward, downward, and lateral influence 

attempts. Journal of Applied Psychology, 75, 132-140. doi:10.1037/0021-9010.75.2.132 

[30] Yukl, G., Falbe, C. M., & Youn, J. Y. (1993). Patterns of influence behavior for managers. Group and 

Organization Management, 18, 5-28. doi:10.1177/1059601193181002 


