0’:’ Scientific Resear ch

‘ >4 0 A OPEN 8 ACCESS Search Keywords,Title,Author,ISBN,ISSN
&> & pen Access
*

Journals Books Conferences About Us

® Home > Journal > Business & Economics | Computer Science & Communications > IIM * Open Special Issues

Indexing View Papers Aims & Scope Editorial Board Guideline Article Processing Charges e Published Special Issues

1IM> Vol.5 No.1, January 2013

OPEN Z/ACCESS

Factors Influencing the Successful Adoption of Human Resource
Information System: The Content of Agaba Special Economic Zone
Authority

e Special Issues Guideline

1IM Subscription

Most popular papers in IIM

PDF (Size:153KB) PP. 1-9 DOI: 10.4236/iim.2013.51001 About [IM News

Author(s)
Hisham Al-Mobaideen, Sattam Allahawiah, Eman Basioni

Frequently Asked Questions

ABSTRACT Recommend to Peers

This study examines the key factors that have impact on the successful adoption of Human Resource

Information System (HRIS) within the Agaba Special Economic Zone Authority (ASEZA)/Jordan. In order to Recommend to Library
accomplish the purpose of the study four critical factors are inquired. So, four critical factors are inquired:
First, TAM Model (Perceived Ease of Use (PEOU) and Perceived Usefulness (PU)). Second, Information
Technology Infrastructure (ITl). Third, Top Management Support (TMS). Finally, Individual Experience with
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Computer (IEC). The research model was applied to collect data from the questionnaires answered by 45

users of HRIS as a source of primary data, based on a convenience sample the response rate was about Downloads: 144,104
91%. In addition, the results were analyzed by utilizing the Statistical Package for Social Software (SPSS).

Furthermore, the findings were analyzed; multiple Regression analysis indicated that all research variables Visits: 351,099
have significant relationship on successful adoption of HRIS. The findings indicated IT infrastructures have a
positive and significant effect on the successful adoption of HRIS. But there is no significant of PU, PEOU,
TMS, and IEC on the successful adoption of HRIS. Finally, the results indicated that no significant statistical
differences of demographic characteristics on HRIS adoption. Depending on the research s findings; the
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researchers proposed a set of recommendations for better adoption of HRIS in SEZA.
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