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OHSH, EHZG RN B ZERAENE B B IR (FREE AT NS H R AL TR KA TAER N AR
(The short-lived benefits of abusive supervisory behavior for actors: An investigation of recovery and work engagement) , #¢& F 22 E FRAUE T (3£
EE 2 224)  (Academy of Management Journal, AMJ) $:5%2, ZWF AR —IRORIL T B REE AT XT38 B 5 BV RS, NP fR 5%
JEE AT AR LA 2 AFE I SR RS 1 BB . B 7T A1 QL FE N A 2 B R 2 [ B v 22 e ) B Mg S 1 L %85 P AR 57K 27 Eli Broad i 2%
B ffIRussell E. Johnsonf# 1= bRt K2 e BB B i i 2k L WP EME KA 5 2 A L GaEEED

AMUIZE HEH M T, 2 B bR AW B TR B2 BA T, I DU 567 I 2R R AR SO n B K HEZFR, A7 51 0% B R [ PR
ANWBUEIATI H FKUT DALLAS 2448312 —. G, RTEIEEZ BN B S LR —1EE S M EAMIK R IR TR, L R A LA
F—EHEGMEAMIKRIL LN FE . BITRIBRELEENDERLE—EE SR FENEAMI.  (BIHOHE2ZT])  (Journal of Applied
Psychology, JAP) S5/ B % [E bR AU 1) B R =18 SN 535 .

R £ L, BB AT I A AT N R I AR R A T 6ER . AE N — M WL AT B BT N, REE AT A
(Abusive supervision) JEFE4-F 30 T @M 115 5 BERE S BEIT N, EARRE S RERL. RERESHEM R CaAWRE, FEEHET
Rt BRI TAERS BEAN S S RAR K B IR Pt 52 el (ER AT OB 8 8 BRAT A AT 52 40 52 B I FUARSR T A R o AR TR YR OR A7 BRI
(Conservation of resources theory) , ZW 7K AL 7 — NI, ZB R FEA AR 1 558 E BAT o anfar DL ART i X 40538 B 5 7= A2 B
[R5 o I AN LI —ANEZ1 0 TAE R 23 H B, 107K EE AT N 5813 E K EKF (Recovery leveD) I 56 K.
[FR, BREEFAT NIE K E ACEAT AT B TAEHR N (Work engagement) F=/ERUR AR . A RIS, ANFe bR, X SRR A 2
RN, POAEREKKNE (B —ReEKEED 5, FEEHEITASMSEWKE A T/ERAN R AR, A, X EeRT 8 AR E m 1)
o 52 BN N R R S SR R 2R . B 1E¢ M (Empathic concern, BI/NM AR Z) FILAEFR K (Job demands, BfEEERIZ) T LR Fr %2
BIPIRRS . BAR S, BA SR M AR TAE TR SR 1905 2 i 1 R 8 BRAT 5 52 B AR AR sz i 5 2

TX TR T 0T I AT 1) 5 e A B B AN TR DR A7 B 7 P T TR B R AN Tk . 28—, O E A R E T ENTAE RS H
ANRENEZZRITIR) » BIREE T —REAE 8 —— “ ST XS H H GG 4RI FAR A2 2 7 B 1) 5 B8 38 Sk = 20
TAENEZEHE NG, AU TR FEFESZAMmN, mHAN & AP 7T w, AR EE AT NP EX e
A BEAAAE — LS EP I AR AR, 1A B TR A 4 RSN T B8R 1R R A i s, B 8 BRAT NE A P AT OR ) i A7 . T R B AT
(BT FIA S BRI EAHS S, o 7 FREE AT MR R IR AR AR s i —— 38 v R R KA AR RN, I8 T W Fe s B A BT
AT LR T AR TS E B S RE . B2, 2SO BRI AR, K A S, R REE EAT N S S R R KR
TAERNSASR, BVEBL— BARAT N2 B4 (Resource-generating) I8 /& HJHTH#E (Resource-consuming) F] GEH LT E& [ ) 1)
(Window of time) o 1B Ftdis H ] 18] B B 1248 B8 DR A7 IR AL B B RAE N — AN BRI FR 26 A, E A Ky J&8 1 B IRAF PR IR . X L&A
IR E R ERR DTRR,  [FIET A R 200 1) S e i S B S B 3 i 5 o

FERAUIT A il K5 REALES SDZE A TAEE W REVER] 15 20% 3
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