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How the Perceptions of Organizational Politics Influence the Job Performance of
State-Owned Enterprise’ s Employee: A Perspective of Conservation of Resources

Theory
QU Jiaojiao,CAO Xia,CUIl Xun

Nankai University, Tianjin, China

Abstract: Through 1224 questionnaires of state-owned enterprise (SOE) employees, this research uses
SEM to explore the effect of the perceptions of organizational politics (POP) on in-role performance and
organizational citizenship behavior(OCB), as well as testing the moderation effect of job autonomy by
Latent Moderated Structural Equations. It finds that the perception of general political behavior has a
significant negative effect on in-role performance and OCB including group activity participating, social
welfare participating; the perception of going along to get ahead has a significant positive effect on in-
role performance and 4 dimensions of OCB; the perception of political pay and promotion policy has a
significant negative effect on in-role performance and taking initiative behavior, while has a significant
positive effect on helping coworkers, group activity participating, social welfare participating; job
autonomy can moderates the relationship between POP and in-role performance, all dimensions of OCB
but taking initiative behavior. Results indicate that different dimensions of POP has different effects on
different job performance, which reveals that it not only improves employee’ s job performance but
also causes him/her behavior dislocation, as one of the key factors for SOEs inefficiency.

Keywords: perceptions of organizational politics in-role performance organizational citizenship
behavior job autonomy conservation of resources theory State-owned enterprise

W Fe H 37 2014-02-12 &I H ] M %% AR & A H 31
DOI:
FE4&TH :

HE N SR AL EIINE (12YJA630021)

BAAEE : #l (1959~) , 5, Wik, HARELAN . FITRY: CRETT300071) RiFREIBK, #8%,Ht
WA I 4. FFRA A STEIRER . A BIRE L, d18UTh %,

1 # 15 -

YE# Email: cuixun@nankai.edu.cn

AR A RS

ARANEFAH R T
PubMed

225 30K

AT R RS E
1. WL RAEFT AR IFR AR [0]. B4, 2010,7(6): 834-
2. ZEUAE, 1. = AL PR AR B T BRI R 5 T 8] 5 AR R SEUE A AT 9] AF R 2E4R, 2009,6(9):

¥ Yy RE

AIAE R
F Supporting info

F PDF(1298KB)
F [HTMLA=XC]

b 27 SCHR[PDF]

AR OREFUUBREIAS L A AN B0 S (0 N SUSCRIAYE R AL DUA IRAT p 2% 30k

IR 5555 S A5t

P EASCHERE A IR
F AT
NG SR =3 B

b HASC

F Email Alert
bSO
(RPN E PSS

F HZUBUA FE
F A ST
F HHARATH
P LA A
b BRI AT ELE
kA A




1209-
3. AT, st AUENA N R EAG L SR AT [0]. B FEAER, 2009,6(4): 527-

4. B A N-AHRTE B AT I KRR GBI SEUFRFST[I]. B EEA4R, 2009,6(3): 342-

5. Wi, M, SR A GBGA AR R TORAG L DERAEE R AER ], EHEAAR, 2008,5(2):
128-

6. RN, HAEARARAITANE B LERIAHHES T[], B4R, 2006,3(3): 324-

7. Vg AR IR E A Al vh B S BTGB []. B AAHR, 2006,3(5): 569-

8. ZEMEME, BOW, BRI TR BRI S Al A s I i R BT L [0]. AR, 2010,7(10): 1477-

9. kR, ARMHE PEAFHEER SSOER —EXAEEFEEIE (70525005)[F W [J]. AR,
2011,8(3): 371-

10. PRERNE RGN T R SE ot A T ARG M [3]. & #2444, 2013,10(7): 993-

11. FhERME, FRE, 4EMy, A9EOPREAGUS. LHEIEEAO T TAESTIN TS [I]. LA, 2013,10(4):
536-

12, SRPUSE, A O B A SV AR B ML AT I E R[], & F224R, 2014,11(1): 61-

$e T

IS4 Hb bl |

K UERS I 2572

EIER SR

Copyright by & Pl 244



