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Abstract: 529

b SRR BRI
Based on the organizational support theory and conservation of resources of theory, this study ASLAFFIR S
constructs work to family facilitation model under support resources. From survey of employees in b SR
40 manufacturing enterprises and by using moderated multiple regression analysis, the results show F AR5
that: work to family facilitation under support resources has significant impact on organizational b Bk
affective commitment, employee job satisfaction and intention to leave. Affectivity has a modevating b XRUT

role on the relationship between work to family facilitation under support resources and outcome

variables. When the individual’s affectivity tend to be positive, the work to family facilitation brought PubMed

by organizational support theory significantly increased employees’ job satisfaction, organizational F Article by Zhang, L.

affective commitment and reduced the intention to leave. b Article by Lin, Y. C.

F Article by Yu, C. Y.
F Article by Liu, F. J.
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