GRé e &R

SournalfofiManagement{Scienceslinichinal

| OBEAE | AEERE | mEs | RTRE | [ AREEE | R [ BREAT

M 23] . RIS A X A b B2 R i 1K) SEE A 5%
WEAT 42 L HTF 64
BESL BE/RKEFE PR

RICORHE HPUEIRE S BHEERTE;  REIERME kS

YW 1A organizational learning ability; resource flexibility; capability flexibility; enterprise performance;

EGUH HEEXAREEESREIE (70840014)

2 Rb oy AR

=4 A E-mail
TS IR Db K2 B B 22 e

1375 B Y2 i 24

IR ER

Hp g 2

T ST RE . RS Sk R AL S AR DG SCER ) R G, IRR MR S T — MR A S B ) ks 22 1 DL Ak Gk 1)
KR GRS 2 AT R A K, 12 FH SPSSHN &5 44 7 PR, Sl L REA A M7, K36 T 2023 2% 30 e S5 AN R S B 1) e s 22 Mk CR IR PR RN RE
M) BIsEA, DL R YR RN A 1 0 2 Bt T ASME S R M T8 B SIS 2 AT, Fl B A A R2AEL I A AT, L SR TI53. 6% ik i S P 15
VB ITgRE, ST S YRR M A R s M A AN 35, T DA AR 1 Ak SR KRR B BT e 00 2R M R . B9 36 WA SEAFAE LR )
fie 75 e M IR e VR, DL BAS [F) IS 20 (1 il gk 22 1 (B 2 M AN i M) e Ak S8 s i 1 72 e, DT R i b v 48 S A1 s e mt Ay
WIRAT.
AT

This paper puts forward a model among organizational learning ability, strategic flexibility and enterprise performances
through the review of relevant documentations.By using SPSS software and structural equation model to do sample analysis with
multi—-industry sample data, the influence of organizational learning capability on different types of strategic flexibility

(resource flexibility and capability flexibility) and the influence of resource flexibility and capability flexibility on
enterprise...
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