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Abstract: Knowledge sharing is the current hot issues in the field of theory and practice. Based on the literature } RSS

research, rational action theory, and social exchange theory, the relationship among the perception of organizational Ve AR 26 3 2=

motivation, the perception of loss, knowledge sharing intention, and the modulation of face is explored. Through the
empirical analysis based on 580 questionnaires, it is found that the perception of organizational motivation is positively
related to knowledge sharing intention; the perception of loss is negatively related to knowledge sharing intention;
face negatively modulates the relationship between the perception of loss and knowledge sharing intention; face
positively modulates the relationship between the perception of organizational motivation and knowledge sharing
intention. The results have important theoretical and practical significance for the corporates to promote employees
knowledge sharing intention and innovation.

Keywords: the perception of organizational motivation the perception of loss knowledge sharing intention face

Received 2011-02-16;

Fund:

XK BAARREAIE G EIE (AU, iRt se )y 05 S22 hl b S B F 0 T — A 8UCR MM (70972036) , 1 H A2 1k 7] : 2010, 1-
2012,12; HEHBASCARRT I H = 52 T AL AT R 10500 R 3R 7047 (L0YJIC630247) 5 H g 1EIF 1] :2010,9-2012,6; 2 H A SCAERIES:

T 31 0L 5 e A I AR B U ST (09 YIAG3006.1), 15 H L 1HI 1]:2010,1-2010,12; #1 #8 A SCHH RS 4E T H 35T CASHIR 1)
LU e M A TIOR3 - AN [ PR B R AIE R - 1) T (1 SEIE 43 /T (10YJIC630174) , 10 H ke 111 /] : 2011,1-2013,12.

About author: TH40(1971- ), %, ITIRHEK N, 7 5T TF 22 B 1 B ol o122 B Bl 4500, 1, R BE0F 50 5 1) R B, BURF AR T o

Sl ASC:
TR HEFPURE . BRI R R[] BHHE R, 2012,V33(1): 56-63

Wang Shihong.The perception of organizational motivation, the perception of loss, and knowledge sharing intention[J] Science Research Management,
2012,V33(1): 56-63

Copyright 2010 by RHjF4 5




