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Strategic Analysis of Human Resource Outsourcing

Abstract:Based on analysis of human resource business in enterprises,there outsourcing strategies of human re-

source outsourcing for enterprises are put forward and analyzed qualitatively correspondingly.What are present-

ed in this paper is very important for enterprises to outsource its human resource.
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The Effect of ERP and BPR in the Implementation

of Knowledge Management

Abstract:Under the furious competition brought by the globalization,enterprises around the world do their best

to face the challenge by innovation,in which BPR and ERP have become the most widely used method because

they contain the advanced management theory and information techniques.
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