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Team Discretion, Team Pay Digerdon and Team Hficiency

ZHANG Chang-zheng, L1 Huai-zu
(Management School , Xi” an Jieotong University , Xi’ an 710049 , China)

Abgract: The traditiond team tournament nmodel needs too rigorous assunptions which can ot reflect different
features of organizationd gructure and management gyle. The new nodd introduces team discretion into traditiona
nmode , and proposes expected utility maximization function of team €ficiency , and adopts Non - linear Programming
method to andyze the reationship anong team discretion, team pay d erson and team dficiency. The results show
that team di scretion can pronyt team pay derdon ,and there is an inversed U- shaped curve between team di scretion

and team dficiency , and the nog inmportart fact is larger team pay digergon can pronpt the postive dfect of team
discretion on team dficiency.
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