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Integration of Continuous Improvement and Incremental Innovation .

Based on Organizational Learning

Xiong Wei, Feng Xiaobin,Zhang Qunxiang

(Management School of Zhejiang University, Hangzhou 310058, China)

Abstract: This Research discusses the concepts and relations of Continuous Improvement (CI) and Incremental Innovation

(ID based on Organizational Learning (OL). There are three types of views about the relations of CI,II,and OL,which are

interactive view,ultimate goal view,and learning capability view. These views are being in an evolutional process. Accord-

ing to learning capability view, this research put up a theoretic model of CI and II based on OL,which can promote practices
of CI and II.
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