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Research on the Evolution of Firm Capabilities Based on Organizational
Learning

Wang Tao, ZhaoYiging, Xiong Yunying

(Business School, People University of China, Beijing 100872, China)

Abstract: Capability is the important resource of firm competitive advantages. Most of the previous researches on firm capability

are based on the assumption that capability exists, and researches how capability affects firms. Yet few researches focus on

how capabilities change and develop. In essential, capabilities’ evolution is a kind of knowledge activities, and the core of

this activity is organizational learning. New variation knowledge flows into firm’s knowledge aggregation through selection,

replication, and retention in the process of organizational learning. The new knowledge will substitute some old knowledge

which can meet firm’s need, and then the knowledge construct adjusts. Finally, the firm can achieve its capabilities’ self-renew

development.

Key Words: Organizational Learning; Capabilities; Evolutional Mechanism



