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Impact Factors of Team Knowledge Diffusion Based on Social Relationship
Network

Shi Yang?Li Nan'
(1.School of Economics and Management,Nanjing University of Aeronautics and Astronautics,Nanjing 210016;2.Management
School,Changshu Institute of Technology,Changshu 215500,China)

Abstract: Under the vision of social relationship network,the paper points out that team member and members'contact are the
eigenvectors of knowledge diffusion network. On this basis,it analyzes impact factor that restrict team knowledge diffusion
such as knowledge, behavior,personal and environmental factors.Meanwhile,the paper gives some ideas to perfect team knowledge
diffusion network.
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