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Fig. 1 The location of Fangcun Tea Market in Guangzhou
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Tab. 1 The scale distribution of female informal employment in Fangcun Tea Market
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Role of the informal employment, a way of human capital
accumulation for female labors: A case study of tea ceremony
sector in Fangcun Tea Market in Guangzhou

HUANG Geng-zhi, XUE De-sheng, XIE Yan-han
(Center for Urban and Regional Studies. Sun Yat-sen University, Guangzhou 510275, China)

Abstract: The impacts of informal employment on female labors have attained much atten-
tion in the literature of informal employment studies, among which a widely accepted
viewpoint is that female labors engaging in informal employment are hard to or could not
realize up-mobility development or formalize their work, with the consequence of ever be-
ing placed in a low-level marginal position. Such totally general notion should be negotia-
ted on account of the diversity of informal employment. It is argued that the negative as-
pect of impacts of the informal employment on female is over emphasized with the lack of
consideration of their positiveness. This paper aims to examine the positive role of infor-
mal employment in the accumulation of female human capital, and using the case study of a
typical female sector, the Tea Ceremony (chayibiaoyan) in Fangcun Tea Market in Guang-
zhou, with methods of observation, interview and questionnaire survey. It is found that
Tea Market concentrates lots of micro-enterprises, in which most of workers are female la-
bors employed informally. Rather than locked in the weak, marginalized labor market, fe-
male tea-ceremony workers are found to be capable of accumulating their human capital
and finally move into the high-level labor market or develop into employers of micro-enter-
prises through the way of utilizing informal training, formal training and professional qual-
ification institution during their informal working process. Therefore, the informal em-
ployment functions are not simply well known "social valve" in promoting female workers
to participate in the labor market, but as a way for them to move up from a low-level, in-
formal labor market into a high-level formal one. In this process, informal training formed
spontaneously in the market and formal training formed by the government are the two im-
portant promotion factors in the development of informal female labors. The implication of
related policies is that the government should establish and improve the institutions related
to formal training and professional qualification in different informal employment sectors

with real consideration of their diverse characteristics.

Key words:informal employment; female; human capital; Fangcun Tea Market in Guang-

zhou



