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BT BB AN 2 A B R IR T 0 B 22 K Carl Jung 42
Y 2 AR 1 & 3K (collective unconscious) B if F1 Bandu-
ra $2 H ) AL £ HT R (social cognition) . BER 1 fig 1Y
YRR group potency, 4 5 B BARL g B group effi-
cacy HFAT IX 43, 26 & B H B 1 4 BF K W8 fE. Shea FlI
Guzzo™ " A Ny, BEMRVES fi J2: P BA X JH: 4 1A T4 ik g A9k
S 2 AT BA B B X T 2H R A R g AR B AR TR Bk
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AR . B RE BN S 2 — B 6T A B SR R AE 1
LW BANBE T EEARFIE S P R R M. 25— A A H
EANE A A BT # A8 AL T BT, 3X 26 4T 55 W] DL & 7
IEH BRI [ 2 A B AT 55, 9F B A AT X JH B A5 1l 2 1)
BE N W TAE 0. AT 5 8] A8 M ClT: 55 09 i o 5 B
HIUSCAER A FR Y 48 D M AR T SR 1Y B T, At AT 06 4 THT
X 2 WAT: 55 H R A R A IR 5T .

TR TR i 110 ABE A PN T 28 B S T A O T - D R AR R
REA BT b J2 A XS B B 68 0% ik i Bk € H AR 9 N TE 15
B OBFUR VS B AEAE T R o % P B AR A &, Bk
T XA BB R BE S M e . oE T DUE L B 5 R
BEOR VS BB 1F — > 141 B2 1w i A A 1R )2 1w i M 8, 2
T BA X FC B R g i R BARAE 55 i SR MR A
1.2 HBAae R HER

BA %K fig (team effectiveness) , W Fx & A BN B 3k
P 3X — 0 & B 5ok IR T MceGrath BB 5T, {H 2 A6 41
BA L RE 5 41 BA % &L (team performance) A # &, 3 oK ¥
AT A BASCRE (Y 78 R, ASCH T B A% BE A AR — 4 0 1
& Gladstein ¥ F P\ %4 68 #1 & 2] 7 A~ 4 15, A Sk FA BA
BRE AN AN AL F5 1A BA B 30, 10 A 455 AT BB DA W R, B
Jii » Hackman™ 45 7 A1 BA2CBE (1 72 X - B 35 141 A 52 B
e B br B S PR g R, EEALEE 3 AU OBk AL 7=
7 i R BT TR BT R R AR s Q BE AR X I
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. Hackman ] BAZBE 19 LS5 BR 2 H A 4 o 5t
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MR, X T A1 B Rk RE AR T Y B 5T K £ Bk A
McGrath # 37 i 2 845 80, B #5 A (Input) — i 2
(Process) 72 (Output) £ &L, R 1PO &, {2
X— A T A B R BR M B R R R
Moreland HYHFSE A g - TPO #5181 7R RE R 45 s 1 3 I 2
AR LR GEN MR AN, —eix B, A
HARJE T B R R B AR 0 3 =R 1 R
ARZS XL R AR N T IR S . R R O B A
TR UL B B AR I 52w B . R BTN BIE 9 19 JE RE L Tgen
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H (Output) i A (Input) #5589, f7f Fr IMOI 5 5,
TEBLAE AL o, Tgen 45K P PA 2o A2 A5 2 3 A8 Ohy op Ay A8
i, I HoOA Sk AT — B B E BN B B X R — B B A [ A
AR B A WIAE A .
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2.1.1 HTA# MK (Team composition)

VAT B4 5 2 4 AT BA B 53 A4 4 R A A8 8 A 1A BA b 11

Sy ERDE AL FE A WS . Pelyokorpi™™ (4 F 5% &
7 P ARG 53 A0 B W00 19 25 5 X AT A o0 3 22 4 F0 AT AN
R A8 A 00 T 50N - DA T BEL A5 0 R 0 B A T R R R
T ] 2 255 b 20 g 255 R TR R A O AL A o R 1 —
A3 RVT T P BROANHE A J0 %T 1 A Y i 19 5 ), BF 5 45 2R
B3 AT B 5% i A CHMIE | il 28 5T BN ) X A
VB RE A A AN R R BE A 5w, S i St 5 RN
P HE 1AV e A AR VR R i 22 5T U 9 AR b S ) A
TRV E

2.1.2 M P42 (Team process)

AT BA 3 A% 2 45 A BN B AT S S AR HOAE R
L WA 38 22 A VR A e 3K o & (Gladstein) . 7840
I6) 38 A VR BE A 1 BA B 5% O BO6E AT BA g g Y 2 [R] A
B HE T HE = A BAAL B . Sivasubramaniam % ) WF 5% i
—UER BN 5 A VA B T SRR AR T e X —
LEEA, AR E P B (Self — managing team) {1y iff
FEH R AN I8 A AR 2 T I J2 AT BAZ T Y AT B P R
A SRR X P A 53 A A T B8 — SO R A 5 L 7
HoREFRWER . Lee %™ 4% H B AL AE & (Group ef-
ficacy) 5 B # # fE (Group potency) & Jf i A BA 5 0>
(Team confidence) , 3 XF H ¥ 47 SEUEWF 5% » 45 5 0F M4
BA5E 5 7 0 1A BRI 91 1 i R G B4R 0 AR A R R
S, Kennedy 2557 g 08 5% UE B , 1 BA 5o 75 4% 25 4 o B 4
BREM IR = A B AR AE T, 485088 52 F5 3 o [ A 5T
TS BE AR VE B . 7E P BN & A ok 28 b L BA 22 T AT R
Xof A AT R Y 4 i A A HEE T
2.1.3 M4 % (Team leadership)

DI R B, A A 4005 5 R IRV ae A & B YT Y
KR O 2 B 0 K [R] B2 52 e B AR W g K. A
A 50 3 2 A 1 Y BB 170 O i DR R AR R A 5l T R
TIE RS K IR AR OO T R BB R A e 3 5T
TR N = R e A it gl e S (T I KR = G N 4 )
/K. Kirkman Fl Rosen ' iy iff 53 2 W1 , Hy 748 5 4
S5 AT BA ke 5t T MR Pk RN GA B T i B bR R AR
O HARA AT REXT BE R TR AE A R0 . Lester %53 a3 X [
BARRE M BESEdR i, R TR D RS R AE BT 8y |
SR 43 LA 25 BT & 5 SR TR A X T BA AR RE A
KARHEAE . Howell M BF R &M, HE B HEsh 17N
(Champion behavior) %f 8 {4 1% g 2 £ UE/E H . Sivasu-
bramania 5" E RV B8 4 S A BA ik A2 0 21 L 4
TRV T AR B AT AT AL 4T e R e, B 5 R AR
BRI B T RO AR A & T RAT X8RS X B
PRV e B T RVE A .
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AR BEr, 4 T4 18 0 %R DL R BT AT BA R B bR
Jit 7% WAL = Fi 7 2SR Xt B BA B AT 15 T, 2 T 5 )
1R V& BE 1 T & (Shea and Guzzo) , Kennedy 4 i 5% IF
BB A AR (BRI R A R R e E
97 X GUROT A T BA I 25 L3R ) B a8 ok AT A 3o 72
B A A R B TS e A S B e . T A A SR
R BLAE LA 25 BE A 7 1, IS 2 5 g A 2 B AR 1 A
A3 A B8 4 () — B0 A0 T BA 7 BB (Van Emmerik) ,
2.2 BHEsSHANMBEHEEXR
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A 1 AF 58 AR 7R L B A T AR G AT BA R RE (S
B A EAAT DR E EEA/EH . Shea % %) I 55 54
1A B AF 5% 22 BH , A1 BA R fiE 5 AT A J 2% A 45 A3 3 A
HRWEENIER . TR S 83 BN i Sk i 5 b
Z— 72 A1 BA B2 R 55 5 o, DU ATF O UL UE B TR 1A v B
Ko A BA 55 3% B FR AR /E . Campion 250 D)ok 50 4 @il iR
55 F I BB R T 52 % 42, % 58 T BIBN 19 A FRRIE (B
FEBFARWE B X BAAT RPE 52 L IR 25 S B OR - AE X
SRR b, B AR BB X AT BA SR (AL A 9 A 7= 07 Lk iR
P TAEM S L R EHE T B R M EENER.
LEE S W58 WoR EFE S AT BHREA B T
RSB & . A8 BN R T A #2 o, 3 4 08 fig 52 )
P BN 22 T %) T A B O HL B AT BA R B i 55 O AR
B f 2 %8 A BA 7 0 R B IR i /E . Silver A Bu-
fanio™™ X} 25 A~ 2% A P BA R A7 BF 73« 48 350 BE A 7 i L A
BAH A1 1AL B S 24 22 6] B 06 &R . BT W s B AW
AEXT 52 A BN H bs A 2 B2 i I HL 5 i P BA S 22
1) 3 3K - .
2.2.2 B BAELRR XT AR AR 69 RAF R

X7 B 5 2 A 3T AE B B (R] SR R Y Y S Al
L BB ARE REAE BT R TS L H R, REA
22 B AN PRI 19 AR B R AT T A BA 0 BB X B 1A T BE 1) 5
WVER . BL)E ., — 22308 F SCIE T 98 5 IR 0 T X
— PRI R , A S IR S B P T ST R X BN T M L S
5 BB AR TRk 5 I E S D G BB
) PR A VR BB DA A S A BA G i 09 B2 R0 I [R) R B o R R
SE R RV R B B M AE ] . Pearce 25 (1 5 1 38 1
5T L R RE & B, P BAAE B (8] A 1 b 9 &3 38K O X 7
BfE s 2 DM BRI e & R A/E M. Jung 1
Sosik'"* & B, T BB 51 17 S8 R 45 % H R Sk 1 B A
WA A EER W,
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SEm PR 2R DL K 5 AT BARICRE 19 38 HLOG &R L BB N R Al LA
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(1) 7 A BA 2 57 By B, k3 & 3 19 14T BB 5% o £ UE
VA BAAS) A & B . DU BF 92 2 BT, A BA B 7 1>
AR S5 5 T ) 5P A B T A BA 3 A A B R O $R
THIAT BN B BE 2R T e 26 B vy WA BA AR B A . e A L A
VA BN 57 22 i AR 40 AT 55 1 o 4 PR R E AT 2R A i T

() TEWI BN I8 1 b A8 o o 75 1 i 2% ol 3l i 2 0, 4
SEB AR S W] A S B B BL R AT i B A T B
I BA . Gibson 45 £ Hy 1 4% 38 P BABE 2 g (19 JL
SR A 45 /) AT B A 5 B2 v AT BA B B3 6 H AR 1A
[F] 5 38 fin B 53 AH Ak i) B TR] 5 39 55 P A X A X 43 BE 5 5 4
IS JHE Al 1A A 5 4 5 25 37 AT A0 T A A A5 AT A B 5 0R
WA K S I 4 T A BAE SR ) 2R AT A BN G AR 4R
TR AT AT R AR .

() FEFH AR BB (B AL AT 0 & D WM B
P CRIEE A 25 R 004 SO Bk . Ashofdrd 7 8 1, By
X RUEE B B AR AT 2 — 33 FOR B9 AT R 8 AR
VE -3k 2 13 47 N (Feedback — seeking behavior) , #5%E
TR BATAT g 1Y) i i PR R A AR T 5 AR Y SR
o TR 7 DT BASKCRE B A5t dek B e 0 A P IO T B R
2 1 5% AR St A DA T ISR B 3 1 AT S 5t

(4) P BN 4503 LA K Ah 38 S J2 A 1 ik T 22 14T BA
RURB TR TH Y H AR AR . X AT BN AR T L S A BF 5
HRUE B AR X T 58 By B 400Se 00 5, 78 A T 40T 0 B A
AE AP TH T g B . AR 5 A G Sl ik 0 TR IR B B
AR SCS5 1 R S WOR T B 2 R T B A
HAFAE AU AR JE S 20 20 P BAORTES 1T R £ i A
PE A AR 25 . DT Ik 3088 ROk B G 45 1L BR
P BA G515 LA A1 P BA A0 350 il S 20 2% T T BA 4% 7 T
() 2 FFAT Ry ot 8 ST A R T AR A1 BA A5 25 RO AR .

4 4iE

B & 205 At 23 009 A W7 K R o AT BA T A i A 4% b 4
Ut K T8 R 4 i AT BN CRE S AT 5T TS A AR R AR
G . N LATE B9 0F 50 0k & [ A1 oF B A 9 AR 14 BF 5 A
XhgE G E N B BF TSR BE =2 . AR SR RE R RE E AT
TR AL 2 S DUAE B O 7 R A BRE 1 f HT
TR AU E 09 AT BA K BE AR Y L O EL AR I T AR A B AR T
AE $2 T P BARGCRE B A 180 o B 4SS 2R 7 R ok 14 F 5 2
e e 2 B SRR 5
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Research on Team Effectiveness Model Based on Group Potency

Long Junwei,Peng Yanbin
(School of Public Administration, South China Normal University, Guangzhou 510006 ,China)

Abstract; Since the arrival of the era of knowledge economy, the team has gradually become the basic units of various or-

ganization operation, and more and more researchers begin to focus on the promotion team effectiveness. In recent years,

group potency gradually becomes hotspot in team research owing to its better prediction on team effectiveness. Base on the

documents and materials, the model of team effectiveness based on group potency is put forward in this article in order to

provide a theoretical foundation for subsequent empirical study.
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