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1) ADSL
2) A&P
3) API
4) BIS
5) TAC
6) DOS

7) GMF

8) IPO

9) fait accompli leave
10) joint navy drill

11) activated carbon
12) male chauvinist pig
13) plain prose seckill
14) redtape

15) French chalk
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Effort is the gist (A§&#) of it. There is no happiness except as we take on life-engaging
difficulties. Short of the impossible, as Yeeits" (IJJFE) put it, the satisfaction we get from a
lifetime depends on how high we choose our diff"lcﬂities. Robert Frost was thinking in
something like the same terms when he spoke of “the pleasure of taking pains”. The mortal
flaw in the advertised version of h.appings.sf is m the fact that it purports (F74%) to be
effortless. o .

We demand difficulty eyeh 1nour éqirhes'. We demand it because without difficulty there
can be no game. A game is:#_ﬁ?&’_bfim\éking: something hard for the fun of it. The rules of the

game are an arbitrary lmpos;fionof diﬂ”lbulty. When someone ruins the fun, he always does

so by refusing to play by.'tfié rul_é-é.:‘lt is easier to win at chess if you are free, at your pleasure,
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to change the wholly arbitrary rules, but the fun is iri winning within the rules. No difficulty,

no fun,
¥ (@

Unfortunately, as we have said, in mt;sf\:c'«i;es such banding together is often impossible in
communication. We might go further to say that not only is it impossible, it is undesirable.
Today situations which communication occurs are frequently those in which one is
communicating to memb?:‘r.s“*gf_di‘fferent cultural groups.

Since intercultural c.(.:)}rimggiicati_on is communication with members of different cultural
groups, and therefore, because wedo not share knowledge, assumptions, values, and forms of
discourse with them, we must expect there to ,be problems of interpretation. We must look for
these problems, anticipate where they will arlse out_Qf our differences, and then plan our
communication to be as effective as possible.
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